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NATURE AND SCOPE (relationships; knowledges, skills and abilities; problem solving and creativity; and freedom to act.)

~ELATIONSHIPS: The employee provides written and oral reports and work products
in communication with the various parties involved in the study including, the
policy and planning section and other central offices, Division of Waters personnel;
DNR regional personnel, the Middle Des Moines W.S. District and its consultants;
other local government; involved Federal government personnel; local area legislators;
and citizens in the area. The employee serves on local-state management committees.

KNOWLEDGE, SKILLS AND ABILITIES: The position requires good working knowledge of
principles and practices of planning and state water law, sound knowledge and
background in hydrologic and hydraulics. The eluployee must be able to communicate
verbally and in writing, and must be able to effectively interact with the public.

PROBLEM SOLVING: The position requires the development of excel'lent public relations
in seeking solution to various technical and policy level problems such as deter­
mination of optional data needs within budgetary constraints; explaining and
justifying policy decisions which may adversely affect some private interests;
assisting in hydrologic and hydraulic analyses of water resources problems related
to Heron Lake and its watershedbalancing natural resources environmental interests
and private interests; and explaining and justifying the need for meeting specific
JUanagement objectives based on feasibility and practicality. The employee has
considerable latitude on working with the Middle Des Moines lV.S. District and its
consul tants on technical study aspects. Most policy matters require involvement
with regional and control office DNR personnel. Any proposals which would deviate
-yom or might require changes in Division of Waters policy require approval from
~ne Director and appropriate section Supervisors. The employee should be free to
propose innovative technically oriented methods and techniques to be employed
during the progress of the study.

FREEDOM TO ACT: The employee has considerable freedom in regard to communications
with the W.S. District, its consultants and local people on technical aspects of
the management study. The employee must make frequent oral and written contact
on policy matters with the Director and Policy and Planning Section Supervisor
and must communicate orally and in writing with other DNR regional personnel.
The employee cannot establish policy procedures or major work program changes
wi thout central office approval. The employee is also bound by the lmvs, rules
and policies of the DNR especially relating to MS 105 and MS 104.
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STATE OF MINNESOTA

Office Memorandurn

TO

FROM

Wayne Frankenberg
Fiscal

Larry Seymour
Director
Division of Waters

DATE: May 2, 1980

PHONE: 6-4810

SUBJECT: SPENDING PLAN FOR HERON LAKE WATER MANAGEMENT PLANNING STUDY, DNR
POSITION PURSUANT TO CHAPTER 614, SECTION 16, LAWS OF ~980

Below is the spending plan for the above.

Object Class

02 Salary (unclassified)
Fringe bene fi ts

20 Telephone &
Postage

21 In-State Travel

301 Supplies &Materials
Central Stores

40 Equipment

$22,947 Sr. Hydrologist-Range 16I-4th step
$ 3,901 Estimated at 17%
$26,848

$ 460

$ 1,800

$ 1,500

$ 1,892

Totals for all classes is $32,500.

This budget is based on the provision of suitable field office
facilities in the area by the Middle Des Moines Watershed District.
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I'lay 29, 1980

The managers of the Middle Des Moines vlatersheo. District held a special
meeting with the lake Improvement Committee and Gene Hallenstein of the
Department of Natural Resources, Division of Haters. r']anagers present
were J. B. Niranowski, Raymond CroNley, Haymond Goedtke, and Arthur
Ahrens. I~land Pohlman was not present. Others in attendance were
Rep. George ~1annn, Viet Ngo of NcCombs-Knutson Engineering, F. ~l. Bertels,
Lakefield, David Pohlman, Lakefield, iHllard Kolander, Lakefield, Arnold
Hussong, Okabena, Bob Rickert, Okabena, Roy Lillo, Heron Lake, Arnie
Anderson, Lakefield, and David Henning, Lakefield.

Chairman Miranowski called the meeting to order at 8 p.m.
He informed the group that the $75,000 appropriated by the legislature

would be dispensed under the auspices of the LCMR.
Mr. Gene Hallenstein outlined the program as drawn up wtth the DNR and

the 1'1cCombs-Knutson engineering firm. This is intended as a guideline
for our consideration. Land use, fish and wild life, dredging, contour-.
ing to prevent flooding and siitation, and water levels should all be
included in order to improve and preserve Heron Lake. I':r. Hallenstein
stated that the success of this extensive program would depend on the
cooperation of everyone living in the area. .

He also stated that all plans would be subject to the approval of the
LCMR and the executive secretary, Mr. Hanson. He added that the Watershed
should also designate funds for the study before plans would be approved.

Mr. Hallenstein suggested that all SCS technicians in the four counties
where most of the work would be done should become involved. New ASCS
maps would be of great value in this study.

Mr. Joel Schilling of the MFCA would become involved in the pollution
control. Water quality will also enter into this project, and all other
things mentioned above would enter into the coordination of the program.

If we could also involve the Army Corp of Engineers, Nr. HallensteLl'!
stated, more funds may be available with the following percentage: 70%
Federal, 15;; State, 15% local.

Rep. George Ma~n brought out the fact that goals and priorities should
be established.

f. W. Bertels stressed the fact that. control of the study and the monies
appropriated should remain in the lmnds of the Watershed managers.

It was suggested that perhaps a hydrologist would be needed for com­
sultation as the study progresses.

The representative of l~cColT1bs-Knutson, Viet Ngo, stated that all things
Sould be coordinated to cover all aspects in order to make this project
beneficial and. to put all things into one complete package. He stated
that the VHH representativo to be pla.ced here should spend much of h:i.s
time with the people of the locality and with the managers of the Water-
shed District. .
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